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This Agreement, entered into by the City of Oswego, N ew York, hereinafter referred to as the
Employer, and New York Counci166 and its affiliated Local 1785 AFlrCIO, hereinafter referred to as
the Union, has as its purpose the promotion of harmonious relations between the Employer and the
Union; the establishment of an equitable and peaceful procedure for the resolution of differences; and
the establishment of rates of pay, hours of work and other conditions of employment
ARTICLE 1
RECOGNITION
The Employer recognizes the Union as the sole and exclusive bargaining agent for the
purpose of establishing salaries/wages, hours and other conditions of employment and the
administration of grievances arising thereunder for the term of this Agreement for all Wastewater
Treatment Facilities employees, and pursuant to the provisions of the Public Employees Fair
Employment Act, as amended, hereby grants the Union unchallenged representation status in the
above described bargaining unit for the maximum period permitted by law, with the exception of the
Assistant Superintendent, Senior Lab Technician, Wastewater Treatment Plant Maintenance
Supervisor and Superintendent.
MANAGEMENT RIGHTS. The Employer reserves the exclusive right to manage the
business of the Wastewater Treatment Facilities and to direct the employees in the discharge of their
duties. The right to manage and direct the employees includes the right to hire, suspend or discharge
for proper cause, the apportionment of the working force and the right to control the City's property.
In the exercise of these rights, the Employer shall observe and be bound by all the provisions of this
Agreement.
ARTICLE II
UNION SECURITY
Section 1. 'Checkoff of Union Dues'and'Agencv Shop Fees
(a) All employees covered by this Agreement and who choose to join the Union
shall tender their membership dues to the Union by signing the authorization for Payroll Deduction
of Union Dues Form provided by the Union.
(b) The Employer agrees to deduct Union membership dues in accordance with
the amount certified by the Union to the Employer and to maintain such dues deductions in
accordance with the terms and conditions of the form of Authorization for Payroll Deductions of
Union Dues Form provided by the Union from the pay of all employees who have executed such
authorization for payroll deductions of Union Dues and any additional deduction for any program
made available through the Union.
(c) Payroll deduction of Union dues under the properly executed Authorization
for Payroll Deduction of Union Dues forms shall become effective at the time the form is signed by
.the employee and shall be deducted by the next full pay period and each pay period thereafter from
the pay of the employee.
(d) The aggregate total of all such deductions together with a list from whom dues
have been deducted, shall be remitted to the designated Financial Officer of the New York Council
66, AFSCME, AFL-CIO, 2680 Ridge Road West, Suite 20 l-c, Rochester, New York 14606, on or
before the tenth (10th) of every month.
(e) Revocation of authorization cards shall be subject to the provisions of the
Taylor Law.
(f) Any change in the amount of union dues to be deducted must be certified by
the Union in writing and be forwarded to the Employer.
(g) The Employer agrees to grant exclusive rights of dues deduction to the Union
and will deduct Union membership dues from the pay of those employees who individually request
in writing that such deductions be made. The amount to be deducted shall be certified to the
Employer by the Union and the aggregate deductions together with a list of employees for whom
deductions were made shall be remitted forthwith to the Union.
(h) The City agrees that effective the first payroll period in September 1981, it
will deduct from each employee who is not a member of Local 1785 AFSCME, Council 66, the
amount equivalent to membership dues levied by the Union and remit thereto. This shall be done in
accordance with Section 208.3(b) of the New York State Civil Service Law. The Union affirms that
it has adopted such procedure for refund of such agency fee deduction as required by law.
.
The Union hereby agrees to indemnify the City and hold harmless the City regarding any
claims and suits pertaining to agency shop deductions. This includes legal fees and other expenses
and costs incurred in defending such claims and suits in any forum and any judgments or awards
resulting therefrom.
Section 2. Bulletin Board
The Union shall have the use of a bulletin board at the Wastewater Treatment Facilities for
the posting of notice relating to Union meetings and official business only.
Section 3. Access to Premises
The Employer agrees to permit representatives of the International Union, the Union Council,
and the Local union to enter the premises of the Employer for individual discussion of working
conditions with employees, and to explain Council sponsored insurance programs, provided such
representatives do not interfere with the performance of duties assigned to the employees.
2
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.Section4. Aid to Other Unions
The Employer agrees that, for the employees covered by this agreement, there will be no aid,
promotion or financing of any labor group or organization which purports to engage in collective
bargaining on the part of the Employer or those designated as his representatives or subordinate staff
fo~ any purpose, and that the payroll deduction of dues for any other such organization shall not be
pennitted.
Section 5. Notification of New Employees
The Employer agrees to make available to the Union, upon request, a list of new employees
hired, their Job classification, home addresses, and whether their employment is on a pennanent,
provisional, seasonal or temporary basis.
ARTICLE In
HOURS OF WORK
Section 1. Work Week
.
The work week shall consist of five (5) consecutive eight (8) hour days.
.
Section 2. Work~
Eight (8) consecutive hours of work within the twenty-four (24) hour period commencing
fiom an employee's regular starting time shall constitute the regular work day.
Section 3. Work Shift
Eight (8) consecutive hours shall constitute a work shift. All employees shall be scheduled to
work on a regular work shift, and each work shift shall have a regular starting and quitting time,
except as may be otherwise stated elsewhere in the Agreement.
Section 4. Work Schedule
(a) Work schedules showing the employee's shifts, workdays and hours shall be
posted on the department bulletin board at all times.
(b) The Union shall be notified at least seven (7) days in advance of any proposed
changes in work schedule. At the same time, such changes shall be posted.
(c) The City shall discuss any proposed changes in work schedule with the Union.
3
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.Section 5. Continuous Operations
Where employees are engaged in operations for which there is regularly scheduled
employment for seven (7) days a week, Saturday and Sunday work schedules shall be rotated among
the employees; however, the regular work week shall not exceed five (5) consecutive eight (8) hour
days.
Section 6. Rest Periods
(a) All employees' work schedules shall provide for a ten (10) minute rest period
during each one-half shift, if possible. Such rest periods shall not be accumulated :trom shift to shift.
(b) Employees required to work beyond their regular quitting time into the next
shift, shall receive a fifteen (15) minute rest period before they start to work on the next shift. In
addition, they shall be granted the regular rest period that occurs during the shift.
Section 7. Clean-Up Time
Employees shall be granted a fifteen (15) minute personal clean-up time prior to the end of
each work shift, if possible, as determined by the Superintendent or Assistant Superintendent or
their respective designee.
.
Section 8. Lunch Period and Meals
All employees covered by this Agreement shall have a paid lunch period of thirty (30)
minutes and shall be permitted to leave the premises. At the discretion of the Superintendent or
Assistant Superintendent or their respective designee an employee may be permitted to take more
than thirty (30) minutes for lunch. The determination as to when an employee takes his/her lunch
period will be at the discretion of the Superintendent or Assistant Superintendent or their respective
designee.
Section 9. Regular Hours
The regular hours of work each day shall be consecutive. References to consecutive hours of
work in the balance of this Article shall be construed to include lunch periods.
ARTICLE IV
REPORTING TIME
Section 1. Show Up Time
(a) Any employee who is scheduled to report for work and who presents himself
for work as scheduled, shall be assigned for work unless mentally or physically impaired due to
4
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previous consumption of alcohol and/or narcotic substances.
(b) If work on the job is not available, and the employee is excused from duty, he
shall be paid at his regular rate for three (3) hours, if the employee works any part of the three (3)
hours, then he shall be paid for the entire day.
Section 2. Call Time
(a) Any employee called for emergency duty in addition or outside his regular
scheduled hours shift shall be paid for a minimum of three (3) hours at the rate of time and one half
(1-112).
(b) If the call time work assignment and the employee's regular shift overlap, the
employee shall be paid the call time rate of time and one half (1-112) until he completes three (3)
hours work.
(c) Under no circumstances shall an employee be sent home during his regular
scheduled shift for the purpose of recalling such employee to work on another work shift which
either begins at the end of the employee's regular shift or any time thereafter.
8 Section 3. Premium Rates of Pay(a) Time and one half(I-II2) the employee's regular hourly rate of pay shall be
paid for all work performed in excess of eight (8) hours in any work day; all work performed in the
excess of forty (40) hours in any week; all work performed before or after any scheduled work shift.
(b) Hold Over Time. Employees who are held beyond the change of shift shall
be paid for overtime at the fo)]owing rates: from start of shift to 15 minutes - 1/4 hour overtime
payment computed at the hourly rate; over IS minutes to 30 minutes
- Y2hour overtime payment
computed at the hourly rate; over 30 minutes to one hour - one hour overtime computed at the
hourly rate.
(c) The overtime rates shall not be paid to employees for whom these days fall
regularly within the first days of their work week. These employees shall be paid time and one half
(I-In.) for all work performed on the sixth day of their work week, and the seventh day of their work
week.
(d) Any employee required to work four (4) hours of overtime following his
regular full day shall be granted one half (Yz) hour with pay for the purpose of eating, under the
direction of the Superintendent or Assistant Superintendent or their respective designee, similar one
half (Y2)hour with pay shall be granted for each subsequent four (4) hour period of overtime to be
followed by additional overtime.
5
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Section4. Distribution
(a) Overtime work shall be distributed equally to employees working within the
same job classification. The distribution of overtime shall be equalized over each three (3) month
period beginning on the first (1st) day of the calendar month following the effective date of this
Agreement.
.
(b) On each occasion, the opportunity to work overtime shall be offered to
employees on a rotating basis within the same job classification starting with the most senior
employees. Should it be necessary to offer overtime to employees outside of a job classification
where overtime is needed, overtime will be offered to employees on other classifications also on a
rotating basis, starting with the most senior employee in that classification.
(c) A record of the overtime hours worked by each employee shall be posted on
the Department bulletin board monthly.
Section 5. Work at Employee's Option
Overtime work shall be voluntary except in emergency. There shall be no discrimination
against an employee who declines to work overtime except as set forth in Paragraph 4(b) above.
Section 6. Overtime Pay
(a) All overtime worked shall be paid for promptly, no later than thirty (30) days.
(b) Under no circumstances shall compensatory time be considered a manner of
payment for overtime work or for any other reason.
Section 7. Definition of Emergency
For purposes of this Agreement an emergency shall be determined by the Superintendent or
Assistant Superintendent or their respective designee and shall include an insufficient number of
employees.
Section 8. Continuous Hours of Work
Ordinarily, employees shall not work more than sixteen (16) consecutive hours except in
emergencies.
6
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.ARTICLE V
SENIORITY
Section 1. Definition
Seniority means an employee's length of continuous service with the Employer since his last
date of hire.
Section 2. Probation Period
(a) All new employees hired shall be considered as probationary employees for
the first one hundred eighty (180) days of their employment. When an employee completes his
probationary period, he shall be entered on the seniority list retroactive to his date of hire. There
shall be no seniority among probationary employees; however, probationary employees shall receive
all benefits afforded to all regular employees.
.
.
(b) The Union shall represent all probationary employees for the purpose of
collective bargaining in respect to wages/salaries, hours and other conditions as set forth under
Article I of this Agreement, except for discharge for other than Union activities.
Section 3. Seniority Lists
Upon request, the Employer shall post on all bulletin boards a seniority list showing the
continuous service of each employee. A copy of the seniority list shall be furnished to the local
Union when it is posted. The seniority list will show the names, job titles, and date of ~ of all
employees in the unit entitled to seniority.
Section4. Breaks in Continuous Service
An employee's continuous service record shall be broken by voluntary resignation, discharge
for just cause, or retirement. However, if an employee returns to work in any capacity within one (1)
year, the break in continuous service shall be removed &om his record, except for the period of time
the employee was not employed by the City.
ARTICLE VI
WORK FORCE CHANGES
Section 1. Promotion & Filling of Vacancies (Non-Competitive & Labor Classifications)
(a) The term promotion means the advancement of an employee to a higher
position or the reassignment of an employee to a higher paying position.
7
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.(b) Whenever an opportunity for promotion occurs or ajob opening occurs in
other than a temporary situation in any existing job classification, or as a result of the development
or establishment of a new job classification, a notice of such openings shall be posted on the bulletin
board, stating the job classification, rate of pay, and nature of the job requirements in order to
qualify. Such posting shall be for a period of not less than ten (10) work days.
(c) During this period, employees who wish to apply for the open position,
including employees on layoff, may do so. The application shall be in writing, and it shall be
submitted to the employee's immediate supervisor.
(d) The Employer shall fill such job openings or vacancies from among those
employees who have applied, who meet the standards of the job requirements, except that if there is
more than one (I) employee who is qualified for the job, then such position shall be filled by
selecting from among those qualified, the employee with the greatest seniority.
(e) A notice listing those employees who have applied tor the position and the
employee or employees selected for the position shall be posted by the Employer on all bulletin
boards within two (2) work days of the selection by the Employer and be posted for a period of at
least ten (10) work days.
(f) Any employee selected in accordance with the procedure set forth above shall
undergo a trial period of a minimum of thirty (30) days, but not to exceed sixty (60) days. If it is
found that such employee does not meet the requirements or responsibilities of the position to which
he has been selected during the trial period, then such employee shall be restored to his former
position.
.
Section 2. Promotion & Filling of Vacancies (Competitive Class)
(a) Whenever a job opening in Competitive Civil Service job classifications
occurs in the Wastewater Treatment Facilities, the normal procedure for the selection of candidates
from an appropriate Civil Service eligibility list shall apply, with the following understanding:
I. Where the employee is able to perform the required work, it is agreed that the higher
rated jobs shall be filled, where applicable, in full accordance with the State Civil Service Law and
the Rules and Regulations of the City of Oswego Department of Personnel and the Rules and
Regulations of this contract, not in conflict with the Civil Service Law or Rules.
2. When an opening occurs, the City shall post and advertise the position within ten (10)
days after the opening, or openings occur, on the bulletin board of the Facility so that each employee
shall have an opportunity to compete for the position.
3. Appointments to positions in the competitive class shall be pursuant to the provision
of the Civil Service law. When an employee is promoted to a higher title, the employee will be paid
at the higher rate of salary as of the first day of promotion during the entire length of the
probationary period. He will be placed in a step in the appropriate Salary Grade which will give him
8
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a higher salary than he is presently receiving.
Section3. Temporary Job Openings
(a) Temporary job openings are defined as job vacancies that may periodically
develop in any job classification because ofHIness, vacation, or leave of absence o{for any other
reason. Openings that recur on a regular basis shall not be considered temporary job openings.
(b) Temporary job openings in higher classification shall be filled by Employer
assignment or re-assignment, if the person has the ability to handle the assignment, and the
assignment or re-assignment shall be made in tenns of a promotion based upon seniority and
qualification before a new employee or temporary employee is hired. Temporary assignments shall
be considered as training assignments by which the employee may obtain experience that will enable
him to qualify for future promotions. When it is necessary for higher classification employees to
work in lower classifications and no one volunteers for such assignment, then the least senior
employee in the classification nearest the lower classification of work to be perfonned .shall be
selected and so on up until the necessary employees required has been achieved.
(c) Employees assigned to temporary job openings shall be paid the wage rate
established for the job or their own wage rate, whichever is higher.
(d) No employee shall be assigned to a temporary job opening more than twice in
any calendar year, unless the employee specifically requests the assignment. The request must be in
writing and submitted to the employee's immediate supervisor. It is the intent of this provision to
prevent the repeated assignment to job vacancies designated as temporary job openings when such
job openings could be filled in another manner.
(e) Whenever an opportunity for a temporary job opening occurs, a notice of such
opening shall be posted on the bulletin board, stating the job classification, rate of pay, and nature of
the job requirements in order to qualify. Such posting shall be for a period of not less than five (5)
working days.
Section 4. Demotions
(a) The term demotion, as used in this provision, means the re-assignment, not
requested by the employee, of an employee from a position in one job classification to a lower
paying position in the same job classification or in another job classification.
(b) A demotion shall be made, after consultation with the employee concerned
and notification to the Union plan representative, only to avoid laying off an employee or to increase
the operating efficiency of the Facility. In any case involving demotion, the employee involved shall
have the right to elect which alternative he will take, the demotion or the layoff. When an employee
selects layoff, he shall have the right to bump, in accordance with section S.
9
.(c) No demotions shall be made for disciplinary reasons.
(d) An employee who is relegated to his previous job from a higher classification
to which he was provisionally appointed because of his inability to prove to the Employer that he
was able to fulfill the standards of the job, or pass a Civil Service examination required for
permanent appointment to that job, or who voluntarily relinquishes such job, shall not be considered
as demoted.
Section 5. Layoff
(a) In the event the Employer plans to layoff employees for any reason, the
Employer shall meet with the Union to disclose such anticipated layoff at least thirty (30) days prior
to the date such action is to be taken.
(b) When such action takes place, it shall be accomplished by laying off
temporary and probationary employees as defined in Article V, Section 2(a) first. Should it be
necessary to further reduce the work force, then regular employees shall be laid off in the inverse
order of seniority.
(c) The Employer shall forward a list of those employees being laid off to the
Local Union Secretary on the same date that the notices are issued to the employees.
.
(d) Employees to be laid offwill have at least fourteen (14) calendar days notice
of layoff.
(e) When an employee is laid off due to a reduction in the work force, he shall be
permitted to exercise his seniority right to bump, or replace an employee with less seniority, so long
as such senior employee qualifies for the position. Such employee may, ifhe so desires, bump an
employee in an equal or lower job classification provided the bumping employee has greater
seniority than the employee whom he bumps.
Section 6. Recall
(a) When the work force is increased after the layoff, employees will be recalled
according to seniority. Notice of recall shall be sent to the employee at his last known address by
registered mail, return receipt requested: If any employee fails to report for work within ten (10)
calendar days from the receipt of notice of recall he shall be considered a quit. Recall rights for an
employee shall expire after a period equal to his seniority, but in no case less than two (2) years,
from the date oflayoff. Written notice of expiration of recall rights shall be sent to the employee at
his last known address by registered or certified mail.
(b) No new employees shall be hired until all employees on layoff status desiring
to return to work have been recalled provided the employee qualifies for the position.
10
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Section7. Consolidation or Elimination of Jobs
(a) It is understood and agreed that the Employer will notify the Union
immediately, in writing, of any decisions involving a change in its facilities or operations, whether
such decisions involve a partial or total closure or termination of any facilities or operation, a
consolidation, or a partial or total relocation or removal of any facilities or operations, or a contract
with. an outside engineering firm for operation and maintenance of the Wastewater Treatment
Facilities.
(b) Except as otherwise agreed to by the Union, the Employer shall not take any
action to effectuate or implement any such change, where such action would affect the employees
covered by this contract, for a period of at least thirty (30) work days from the date of such notice.
(c) Employees displaced by the elimination of jobs through job consolidation
(combining the duties of two (2) or more jobs), the installation of new equipment or machinery, the
curtailment or replacement of existing facilities, the development of new facilities; or for any other
reason, shall be given preference to the extent possible for their seniority right to transfer to any
other job in the service of the Employer. An employee transferred as a result of the application of
this provision shall be given any training possible to perform satisfactorily the job to which he is
transferred.
(d) It is understood and agreed by the Employer that should the operation of the
Wastewater Treatment Facilities be transferred in ownership and/or operation to another Employer,
public or private, that all employees covered by this agI:eement will be transferred in their respective
jobs at the time of transfer, with all benefits contained in this Agreement, at the specific date the
transfer shall become effective.
(e) It is understood and agreed by the Employer that should the operation of the
Wastewater Treatment Facilities be contracted out to a private corporation, this Agreement, or any
other negotiated Agreement, will become effective even if the Employer chooses to terminate its
relationship with said corporation. Further, the Employer guarantees that all Employees covered by
this Agreement at the time of any contracting out, and still employed when the contacting
Agreement is terminated, will be maintained at their jobs.
Section 8. Transfers
(a) Employees desiring to transfer to other jobs shall submit an application in
writing to their immediate supervisor. The application shall state the reason for the requested
transfer.
(b) Employees requesting transfers for reasons other than the elimination of jobs
shall be transferred to equal or lower paying job classification on the basis of seniority, provided a
vacancy exists.
11
.(c) If, as a result of a work force change that is not covered by any other express
provision of this article, an employee desires to transfer to the same job or any other job of equal
classification, said employee may do so.on the basis of seniority.
(d) Where an employee is subject to an involuntary transfer or relocation, the
Employer shall give written notice of such transfer or relocation within ten (10) work days prior to
such proposed effective date, with a copy going to the appropriate Union Steward.
(e) If an employee is transferred to a position under the Employer not included in
the unit, he shall have accwnulated seniority while working in the position to which he was
transferred. An Employee transferred under the above circwnstances shall retain his seniority for
longevity rights.
Section9. Shift Preferences
Shift preference shall be granted where applicable on the basis of seniority within the same
classification where a vacancy does exist.
ARTICLE VII
HOLIDAYS
.
Section 1. Holidays Recognized and Observed
(a) The following days shall be recognized and observed as paid holidays:
New Year's Day
Martin Luther King Day'
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Colwnbus Day
Election Day
Veteran's Day
Thanksgiving Day
Christmas Day
(b) Whenever any of the above holidays listed shall fallon a Saturday, the
preceding Friday shall be observed as the holiday. Whenever any of the above holidays shall fallon
a Sunday, the succeeding Monday shall be observed as the holiday. However, for shift personnel
only, when a holiday falls on a Saturday or Sunday, it will be observed on that Saturday or Sunday.
(c) Any special days of observance declared by the Mayor, or the Governor or the
President of the U.S. shall be treated as holidays in (a) of this Section.
Section 2. Eligibility ReQuirements
(a) Regular full time employees, although not required to work, shall nevertheless
12
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receive straight time wages based upon his regular rate of pay, for each of the holidays specified in
the above Section (1).
(b) If a holiday is observed on an employee's scheduled day off, or during his
vacation, he shall be given a lieu day for that day.
(c) Lieu days shall be granted by the Superintendent or Assistant Superintendent
or their respective designee only when the employee has requested in writing lieu time off forty-eight
(48) hours in advance. Employees may carry accrued lieu days over to the following year for a
period of six months (accrued days from the previous year must be used by June 30 of the following
year).
Section 3. Holiday Work
Ifan employee is called to work on a holiday he shall receive time and one-half pay.
Section 4. Holiday Hours for Overtime Purposes
F or the purpose of computing overtime, all unworked holiday hours for which an employee is
compensated shall be regarded as hours worked.
. ARTICLE VIII
VACATIONS
Section 1. Choice of Vacation Period
(a) An employee must file written request for vacation with the Department Head
a minimum offive (5) working days in advance of the requested leave. Exceptions may be granted
at the discretion of the Department Head. All requests for vacation must be approved by the
Department Head and shall be granted in accordance with seniority within the Department and the
operational needs of the Department.
(b) Vacation periods shall be taken each year. Employees who do not request a
vacation period prior to the end of the ninth (9th) month following the year in which the vacation
was earned shall be scheduled for a vacation by the Employer. The vacation shall be scheduled
within the three (3) months remaining in the year.
Section 2. Vacation Rights in Case of Layoff or Seoaration
(a) Any employee who is laid off, discharged, retired or separated from the
service of the Employer for any reason shall be compensated in cash for the unused vacation
(including lieu days) he has accumulated at the time of separation. For purposes of calculating the
13
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unused vacation, accumulation shall be on a pro-rata basis.
. (b) In case of the death of employee, such payment shall be paid to his Estate, or
to the employee's surviving spouse.
Section 3. Vacation Schedule
(a) All employees covered by this Agreement shall be entitled to the following
consecutive vacation period upon the completion of their probationary periods and based on the
calendar year.
exists.
After one (1) year
After two (2) years
After five (5) years
After fifteen (15) years
After seventeen (17) years
After twenty (20) years
five (5) work days
ten (10) work days
fifteen (15) work days
twenty (20) work days
twenty-three (23) work days
twenty-five (25) work days.
(b) No employee shall be made to work during his vacation unless an emergency
Any employee who is required to, and does work during his vacation period, shall be paid for
all hours worked at the rate of time and one-half his regular rate. In addition, the employee's
vacation with pay shall be rescheduled to any further future period the employee may request as per
Section 1.
Section 1.
ARTICLE IX
LEAVE OF ABSENCE
Eligibilitv Requirements
Employees shall be eligible for leaves of absence after six (6) months service with the
Employer.
Section 2. Application for Leaves
(a) Any request for a leave of absence shall be submitted in writing by the
employee to his immediate supervisor. The request shall state the reason for the absence being
requested and the appropriate length of time off that the employee desires.
(b) Any request for a leave of absence shall be answered very promptly. Requests
for immediate leaves because of special urgency shall be answered before the end of the shift on
which the request is submitted.
14
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(c) A request for a short leave of absence, not exceeding one (I) month, shall be
answered within five (5) days. A request for a leave of absence exceeding one (I) month shall be
~swered within ten (10) days.
(d) In addition to accruing seniority while on any leave of absence granted under
the provisions of this Agreement, employees shall be returned to the position they held at the time
the leave of absence was requested.
ARTICLE X
PAID LEAVES
Section I. Family Sickness and Death
Ij
II.
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(a) In the event of a serious or incapacitating illness or death in the family of an
employee, where "family includes spouse, parentS, step-parents, children, sister, brother, step-
sibli~g, grandparents, father-in-law or mother-in-law, the employee shall be granted three (3)
working days leave of absence with full payor in the event of death of grandchildren one (I)
working day leave of absence with full pay to make household adjustments, arrange for medical
service or to attend funeral services.
(b) In any case of a serious or incapacitating illness or death in the family which
occurs during the employee's vacation, upon application for such leave by an employee, the
employee shall have the option of extending his vacatioJ} period for the additional time, or take the
time for use at some future date, provided, however, that proof of such illness or family death is
established in writing by a licensed physician who is in attendance, or other authority, whichever the
case may be.
Section 2. Personal Leave
(a) Employees shall be entitlt~dto three (3) personal leave days each year, non-'.
accumulative, to be used whenever needed. Arrangements for such leave shall be made by the
employee at least twenty-four (24) hours in advance, except in case of emergency. Such leave shall
be granted without loss of pay, and shall not be deducted from vacation accruals or any other leave
benefits. Personal leave days may be taken in half-day sequence. An employee may convert all
unused personal leave days per year to sick leave.
Section 3. Jury Duty
Employees shall be granted a leave of absence with pay, less any monies received from the
appropriate public authority, any time they are required to report for jury duty or jury service. To
receive this leave of absence with pay, the employee must produce proof that he/she was summoned
to report for jury duty or jury service.
IS
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.Section 4.
-
CivilDuty
Employees required to appear before a court or other public body on any matter not related to
their work and in which they are not personally involved as a plaintiff or defendant shall be granted
leave with pay for the period necessary. Employees shall be required to provide proof of a subpoena
to substantiate the required appearance. The information contained in the subpoena shall be
confidential and the City's failure to maintain confidentiality shall be subject to the grievance
procedure.
Section 5. Union Leave
(a) Not more than two (2) members of the Union who are elected or designated to
attend any function of the International Union, Council or other body to which it is affiliated, shall
be pennitted to attend such functions and shall be granted the necessary time off without loss of
either time or pay, provided that the said time does not exceed eight (8) days for such members
during any calendar year, and that advance notification is given to the Employer in writing by the
. Union at least five (5) work days prior to such date the particular function is scheduled.
(b) The grievant and/or union steward or union official shall be granted union
release time for appearance at administrative proceedings.
.
Section6. Civil Service Examination
Employees shall be allowed time off with pay to take open competitive and promotional
examinations set up by the Civil Service System.
Section 7. Military Leave
Any employee who is a member of a Reserve Force of the United States, or of this State, and
who is ordered by the appropriate authorities to attend a training program or perform other duties'
under the supervision of the United states or this State shall be granted a leave of absence during the
period of such activity, with no loss of time or pay, not to exceed thirty (30) days.
ARTICLE XI
SICK LEAVE
Section I. Allowance
(a) Any employee contracting or incurring any non-service connected sickness or
disability or is quarantined by the Health Authorities, or must make medical visits during working
hours as a result of any ilIness or injury, shall receive sick leave with pay.
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(b)
the Employer.
Employees shall be eligible for sick leave after thirty (30) days service with
(c) Employees shall be allowed one day of sick leave for each month of service.
Sick leave shall be earned by an employee for any month in which the employee is compensated for
eighty (80) or more hours of work.
(d) An employee may be required by the Employer to produce a doctor's
certificate after three (3) consecutive days of sickness or disability. The doctor's note to the
Employer should contain a prognosis for return to duty including the anticipated time for return to
duty or in the alternative for return to medical re-examination by the treating or other physician.
(e) An employee who shall be absent on sick leave for five (5) or more
consecutive work days shall be required to submit acceptable medical evidence substantiating the
illness. The doctor's note to the Employer should contain a prognosis for return to duty including
the anticipated time for return to duty or in the alternative for return to mediCal re-examination by the
treating or other physician.
.
.
.
(f) An employee whose one and two day sick leave occurrences that are not
accompanied by a confinning Doctor's certificate exceed eight (8) days in one calendar year shall
submit acceptable medical evidence for any additional sick leave in that year unless such illness is of
a chronic or recurring nature requiring recurrent absences of one day or less in which case only one
certificate shall be necessary for a period of three (3) months.
(g)
as time worked.
All time for which an employee j!1credited with sick leave shall be considered
(h) The Employer shall provide employees with inoculations made available
through Oswego County Health Department. These inoculations shall be limited to those diseases
that may be contacted through working in the Wastewater Treatment Plants in Oswego.
Inoculations will be given on a regular basis as determined appropriate by the Oswego County ,.
Health Department. The 'Employer shall maintain records of past iOocul!itions and post availability .
and need for new inoculations by employee name.
Section 2. Accumulation
Employees shall start to earn sick leave ftom their date of hire, and they shall accumulate sick
leave as long as they are in the service of the Employer "to a maximum of 165 days".
Section 3. Unused Sick Leave
(a) Employees having ten or more years of service shall be compensated in cash
for any accumulated unused sick leave when they retire or voluntarily terminate their employment
for any reason, up to 165 days. Employees hired after January 1, 1998 who have ten or more years
of service shall be compensated in cash for 75% of accumulated unused sick leave when they retire
17
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.or voluntarily terminate their employment, for any reason, up to 165 days.
(b) In the event of death prior to retirement, payment is to be made to the Estate
of the employee, or to the employee's surviving spouse.
(c) The amount of payment for all unused sick leave is to be calculated at the
employee's rate of pay in effect on the pay day immediately preceding the employee's separation.
Section 4. Absence Due to Iniury and Worker's Compensation
(a) The Employer shall provide coverage for all employees covered by this
Agreement under the Worker's Compensation Law of New York State Employer's Law.
(b) Employees who are unable to perform the duties of their employment because
ofinjuries received in the service of the Employer and who receive Worker's Compensation Benefits,
shall, for thirty (30) cumUlative work days in a calendar year, receive a supplement'll sum equal to
the difference between their wages and their compensation benefits, but such supplemental sum shall
not be deducted from sick leave credits or accrued vacation leave. After thirty (30) cumulative work
days in a calendar year employees who are unable to perform the duties of their employment because
of injuries received in the service of the Employer and who receive Worker's Compensation Benefits
may elect to receive a supplemental sum equal to the difference between their wages and their
compensation benefits and such supplemental sum shall be deducted from accrued time (sick leave,
vacation, personal leave, lieu days). .
Employees who are unable to perform the duties of their employment because
of injuries received in the service of the Employer and who receive Worker's Compensation Benefits
shall accrue all benefits except sick time which shall only be earned where an employee is
compensated for fifty (50) or more hours of work per month.
(c) Continuation of Health Insurance (as referenced in Article XIV, Section 1) to
a maxilnum of two (2) years when employee is on compensation or disability.
(d) Employees whose presence is required at a compensation hearing shall suffer
no loss of time or pay.
ARTICLE XII
WAGES AND CLASSIFICATIONS
Section I. Wage Schedule and Classifications
(a) Employees shall be compensated in accordance with the wage schedule
established in negotiations effective January 1, 2000, attached to this Agreement and marked
Appendix
"A" (effective January 1,2000: 2.0%). .
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(b) When any position not listed on the wage schedule is established or the
specifications of any existing position are materially changed, the Employer, after consultation with
the Union, may designate a job classification or new specification and rate structure for the position.
(c) If, during the terms of this Agreement, the Union requests job re-evaluation or
a change in existing job specifications, or the development of new specifications, the Employer
agrees to negotiations.
(d) If explicitly authorized by the City, an employee may take job related course
work. When an employee successfully completes said course, with a grade of"C" or better, or any
equivalent "passing" grade, the City will pay the employee's cost incurred for tuition, books, course
related fees, and lost wages, if any.
(e) In the event an employee is mistakenly overpaid, the Employer agrees to exact
reimbursement at a weekly rate not to exceed 10% of his gross pay. In the event the law relating to
this issue changes, the City reserves the right to adjust the rate accordingly.
Section 2. Pay Period
.
The salaries and wages of employees shall be paid on the same day every week. In the event
this day is a holiday, the preceding day shall be the pay day. If the pay day falls on their regular day
off, such employees shall be paid on the last work day of their regular work week.
Section 3. Longevitv Service Pay
Each employee covered by this Agreement shall receive Longevity Service Pay upon the
anniversary date of completion of 10 years of continuous employment, 15 years of continuous
employment and 20 years of continuous employment. The payment shall be as follows:
Effective January 1,2000, . $800
~.
Section4. Shift Differentials
(a) In addition to the established wage rates, the Employer shall pay a premium of
ten percent (10%) to employees who work on shifts beginning at 3:00 p.m. to II :00 p.m.
(b) Employees working on shifts beginning at 11 :00 p.m. to 7 :00 a.m. shall be
paid a premium of fifteen percent (15%), in addition to their regular established rate.
(c) If employee works beyond his regular scheduled shift, employee will receive
overtime but not shift differential.
19
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.ARTICLE XIII
UNP AID LEAVES
Leaves of absence without pay and not to exceed six (6) months shall be granted for any
reasonable purpose and such leave may be extended or renewed for any reasonable purpose.
Reasonable purpose in each case shall be agreed upon by the Union and the Employer.
ARTICLE XIV
HEALTH INSURANCE & RETIREMENT
Section I. General Coverage
The City agrees to provide health insurance coverage on the Blue CrossIBlue Shield Plan
UB-I7X, which shall include coverage for dental plus orthodontics, optical and prescription co-pay.
The Cost of the health insurance shall be as follows:
.
The City shall pay for the full cost of the health insurance benefits for each employee.
Employees in the bargaining unit selecting a family' plan shall contribute a percentage of the
difference between individual health and dental insurance and family health and dental insurance
(including optical and prescription drugs) as follows:
Effective January I, 1999 employees shall contribute:
Effective January 1,2001 employees shall contribute:
14.5%
16.0%
The parties agree that the City may change health insurance plans, including self-insurance
provided that:
1. the Union is first consulted and given at least thirty (30) days notice of intent to
change health insurance plans; and
2. the City provides a copy of the proposed insurance plan(s) to the Union at that time;
and
3.
present plan.
the replacement health insurance plan offers benefits at least equivalent to those of the
20
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In the event of disagreement between the City and the Union, the latter will go directly to
Step 4 of the Grievance/Arbitration Procedure in order that the arbitrator resolve the question of
whether or not the benefits of the proposed plan are at least equivalent to the present plan. In the
event the arbitrator finds for the Union, the arbitrator may award an appropriate remedy.
Section 2. Retiree Coverage
The City will pay 50% of the cost of health insurance referenced in Section 1, above, for all
retired members and spouses for as long as one or the other lives.
Section 3. Retirement Plan
The Employer shall provide coverage under 75(e)(g) and 410) of the New York State
Retirement and Social Security Law, with the full cost to be paid by the Employer.
ARTICLE XV
SETTLEMENT OF DISPUTES
Section 1. Grievances
.
Any grievance or dispute or claimed violation which may arise between the parties, including
the application, meaning or interpretation, misinterpretation or inequitable application of this
Agreement, shall be settled in the following manner.
STEP 1:
The Union Steward or other authorized representative of the Union, with or without the employee,
shall take up the grievance or dispute with the Superintendent within thirty (30) calendar days of its
occurrence; if at any time the steward or other authorized representative of the Union is unaware of
the grievance, he shall take it up within thirty (30) calendar days of his knowledge of its
occurrence. The Superintendent shall then attempt to adjust the matter and shall respond to the
.,
steward within one (1) work day.
STEP 2:
If the grievance has not been settled, it shall be presented in writing by the Union Steward or other
authorized representative of the Union to the City Engineer within five (5) work days after the
Superintendent's response is due. The City Engineer or his designee shall respond to the Union in
writing within five (5) work days.
STEP 3:
If the grievance still remains unadjusted, it shall be presented by the Union President and/or his
authorized representative to the Mayor in writing within five (5) work days after the response of the
21
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.City Engineer is due. There will be a meeting at a mutually convenient time between the Mayor or
Personnel Director and his/her representatives and the Local Union President and his/her
representatives. The Mayor or Personnel Director shall, within ten work days from the meeting on
the grievance, set forth an answer in writing to the Local Union President, with copies to each of the
representatives.
STEP 4:
If the grievance is still unsettled, either party may within thirty (30) calendar days after receipt of the
Step 3 response, by written notice to the other, request arbitration.
Section 2. Arbitration Procedure
(a) The arbitration proceedings shall be initiated by an arbitrator to be selected by
the Employer and the Union within seven (7) work days after notice has been given. The New York
State" Public Employment Relations Board shall be requested by either or both parties to provide a
panel of impartial arbitrators from which both the Employer and the Union shall make a selection in
accordance with the Board's rule of procedure.
(b) The decision of the arbitrator shall be final and binding on the parties, and the
arbitrator shall be requested to issue his decision within thirty (30) days after the conclusion of
testimony and argument. .
(c) No arbitrator functioning under this step of the grievance procedure shall have
any power to amend, modify or delete any provision of.this Agreement.
"
(d) Expenses for the arbitrator's services and the proceedings shall be borne
equally by the Employer and the Union. If either party desires a verbatim record of the proceedings,
it may cause such a record to be made, providing it pays for the record and makes copies available
without charge to the other party and the arbitrator.
Section 3. Matters Relevant to Grievance Procedlire
(a) The time limits in the grievance procedure may be extended by mutual
agreement in writing.
(b) Any step of the grievance procedure may be bypassed by mutual agreement in
writing.
(c) In the case of a group, policy, or organization type grievance, the grievance
may be submitted directly to the City Engineer's office by the Union Representative.
22
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Section 4. Steward and Grievance Committee
(a) Employees selected by the Union to act as Union representatives shall be
known as "Stewards." The names of the employees selected as steward and the names of other
Union officers and representatives who may represent employees shall be certified in writing to the
Employer by the Local Union, and the individuals so certified shall constitute the Union Grievance
Committee.
(b) Any grievance committee meetings with the Employer, may be held during
working hours, on the Employer's premises and without loss of time or pay.
(c) There shall be at least one (1) steward on each work shift for each Department
or Department sub-division. This shall not be construed to limit the Union's right to select the
number of stewards required to properly represent the employees in the bargaining unit.
Section 5. Processing Grievances During Working Hours
Grievance committee members may investigate and process grievances during working hours
without loss of pay, not to exceed one-half (Y2) hour for each grievance. Use of this time by a
Grievance committee member or members shall be upon notice to the, Superintendent or Assistant
Superintendent or their respective designee.
. Section 6. Labor-Management Committee
Upon request of either party, conferences sh~l be held between representatives of the
Employer and not more than three (3) representatives of the Union on important matters, which may
include the discussion of procedures for avoiding future grievances and other methods of improving
the relationship between the parties. Arrangements for such meetings shall be made in advance, and
shall be held at reasonable hours as mutually agreed upon by the parties. Employees acting on
behalf of the Union shall suffer no loss of time or pay should such meetings fall within their regular
working hours.
ARTICLE XVI
DISCIPLINE AND DISCHARGE
Section 1. Exercise of.Rights
(a) Employees shall have the right to process any grievance relating to discipline
through the Grievance Procedure beginning at Step 3. They shall also have the right of Union
representation at any stage of a disciplinary action, and shall only be disciplined or discharged for
just cause.
(b) The discipline that may be imposed on employees is: written reprimand,
23
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.suspension and discharge. Except in extreme cases, the City agrees to attempt to remedy disciplinary
problems by non-disciplinary counseling and in a progressive manner beginning with the least
serious penalty. Notice of such discipline shall be served on the employee in person or in writing by
registered or certified mail with a copy to the Union President and Steward, such notice to be sent to
the employee's last address of record. This notice shall describe the alleged misconduct for which
the discipline is imposed, and reference to dates, time and places of the alleged act of misconduct.
Notification to the Union shall be done within twenty-four (24) hours of notice given to the
employee.
(c) The penalty proposed may not be implemented until the employee: fails to
file a grievance within ten days of service of the disciplinary notice; fails to file a timely appeal to
binding arbitration; until and to the extent the arbitrator upholds the penalty; if the matter is not
settled between the parties.
(d) An employee shall not be disciplined for acts which occur more than sixty
(60) days prior to the imposition of the discipline.
(e) 1. Prior to the exhaustion or institution of the grievance procedure
applicable to the disciplinary action, an employee may be suspended without pay only if the
Employer has reason to believe that the employee's presence on the job represents a potential danger
to persons or property, or would severely interfere with operation. However, such determination
shall be reviewable by the arbitrator, should the matter become the subject of an arbitration
proceeding in accordance with this Agreement. In any case, the disciplined employee, upon request,
will be allowed to discuss his discharge or discipline with his steward or other authorized
representative of the Union, and the Employer will m~e available an area where he may do so
before he may be required to leave the premises.
.
)
2. The appointing authority or its designees may suspend, without pay, an
employee charged with the commission of a serious crime on working time or in the facilities of the
City. Serious crimes shall include, but are not limited to, assault, vandalism, arson, theft, etc.
Within thirty calendar days following such suspension under this Subsection, or within five days
from the receipt by the appointing authority of notice of disposition of the criminal proceeding from
",
the employee, whichever occurs first, a notice of discipline shall be served on such employee or he
shall be reinstated with full back pay for all time lost. Nothing in this paragraph shall limit the right
of the appointing authority or his designee to take disciplinary action during the pendency of the
criminal proceeding nor shall the right of the Union be limited to grieve the determination or the
discipline of the appointing authority or his designee in such cases.
(f) The disciplinary arbitrators shall confine themselves to the determination of
just cause and the appropriateness of proposed penalties. Disciplinary arbitrators shall neither add
to, subtract from nor modify the provisions of this Agreement. If, in any case where an employee
has been suspended pending the outcome of an arbitration proceeding, an arbitrator finds that such
suspension or discharge was unwarranted or that the penalty was too severe, then the employee shall
be reinstated and compensated for all lost time, and all other rights and conditions of employment as
may be determined by the arbitrator.
24
.
i~
I
i
I
I;
I
I
I
i;
I
Section2. Employee Rules and Regulations
We want the City of Oswego to be a good place to work. To assure this, it is important that
we all treat fellow employees and the public with consideration and respect. So that there may be no
misunderstanding, a list of rules has been adopted. These rules will apply to all Waste Water
Treatment Plan employees of the City of Oswego.
The purpose of Rules and Regulations is to protect the rights of all employees and not to
restrict the rights of any individual. It is necessary, therefore, that these rules be strictly adhered to.
Employees guilty of any violation of the Rules and Regulations will be given disciplinary action
ranging nom a written reprimand to discharge depending upon the severity of the infraction, with
due consideration given to the employee's past conduct.
Section 3. Progressive Discipline Procedures
Below are the procedures that will be followed by the City for discipline in instances of
violation of City Work Rules or other just cause.
.
The number of violations is determined by reviewing the number of violations for which an
employee has been disciplined in the 24 months preceding the current violation.
All counseling memos and/or records of progressive discipline will be maintained in an
employee's personnel file for 24 months nom the date of the violation, after which time they shall be
expunged.
MINOR OFFENSES
FIRST, SECOND
THIRD
FOURTH
FIFTH
SIXTH
-Write up
-Write up and one day suspension
.
-Write up and five days suspension
-Write up and ten days suspension
-Write up and termination
ARTICLE XVII
GENERAL PROVISIONS
Section I. Pledge Against Discrimination and Coercion
(a) The provisions of this Agreement shall be applied equally to all employees in
the bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national
origin, political affiliation or disability. The Union shall share equally with the Employer the
responsibility for applying this provision of the Agreement.
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.(b) All reference to employees in this Agreement designate both sexes, and
wherever the male gender is used it shall be construed to include male and female employees.
(c) The Employer agrees not to interfere with the rights of employees to become
members of the Union, and there will be no discrimination, interference, restraint, or coercion by the
Employer or any Employer representative against any employee because of Union membership or
because of any employee activity in an official capacity on behalf of the Union or for any other
cause.
(d) The Union recognizes its responsibility as bargaining agent and agrees to
represent all employees in the bargaining unit without discrimination, interference, restraint or
coercion.
Section 2. Union Activities on Employer's Time and Premises
The Employer agrees that during off time hours on the Employer's premises, appropriate
Union representatives who are employees shall be allowed to:
Post Union Notices;
Distribute Union Literature;
Solicit Union Membership during other Employee's Non-Working Time;
Transmit Communications Authorized by the Local Union or its Officers to the Employer or
his Representatives;
Consult with the Employer, his Representatives, Local Union Officers, or other Union
Representatives concerning the Enforcement of any Provisions of this Agreement
.
Section 3. Contract Negotiations
The Employer will give time off with no loss of pay for members of the Local Union
Contract Negotiating T earn to participate in contract negotiations if such meetings are held during
their regular working hours.
Section 4. Work Rules
(a) The Employer agrees that new work rules or changes in existing rules shall
not become effective until they have been agreed upon by the Employer and the Union, and in
addition, have been posted prominently on all bulletin boards for a period of five (5) consecutive
work days. However, it is agreed that new work rules or changes in existing rules shall not become
effective until such time as the Wastewater Treatment Facilities have been approved by State and
Federal authorities where applicable.
(b) Employees shall comply with all existing rules that are not in conflict with the
terms of this Agreement, provided the rules are uniformly applied and uniformly enforced.
(c) An unresolved complaint as to the reasonableness of any new or existing rule,
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or any complaint involving discrimination in the application of new or existing rules shall be
resolved through the grievance procedure.
Section 5. Protection and Security for Employees
The Employer shall provide adequate security and protection at all work installations for all
employees during their respective work shifts.
Section 6. Joint Safety Committee
The Employer and the Union agree jointly to establish a Safety Committee consisting of an
equal number of Employer and Union Representatives, the number of members to be agreed upon.
This committee will advise management of all safety activities. The joint Safety Committee shall:
Section 7.
Make immediate and detailed investigations of each accident to determine
fundamental causes;
Develop data to indicate accident sources and injury rates;
Make inspections to detect hazardous physical conditions or unsafe work methods
and recommend changes or additions to protective equipment or devices for the
elimination of hazards;
Promote safety for workers, and participate in making the safety program known to
all workers;
Conduct meetings during working hours without loss of pay for the sole purpose of
discussing accident prevention and developing suitable corrective measures.
Uniforms and Protective Clothing
(a) Protective clothing shall be furnished to employees by the Employer through ",
the Department Head, Superintendent or Assistant Superintendent or their respective designee.
Effective January I, I 998, the City will provide each employee with a maximum of one-hundred
dollars ($ I 00.00) per year clothing allowance. Clothing must be purchased on voucher and must be
worn at work. The City will also provide each employee with a maximum of seventy-five dollars
($75.00) per year safety shoe allowance. Safety shoes must be purchased on voucher and must be
worn at work. The City shall further provide one pair of coveralls for each work crew and one jacket
for incinerator operators. Any abuse of this privilege will result in an immediate ten (10) day
suspension which shall be subject to the provisions of Article XV.
(b) The City shall provide one winter jacket once every two years for the three
incinerator operators, Class II, B Operator and one Light Equipment Operator.
.
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.(c) The City shall provide each maintenance worker with insulated outerwear.
The City will determine the type of clothing to provide and will make the provision once every two
years. .
Section 8. Personnel Practices
The Employer shall provide copies of this Agreement to all employees in the bargaining unit
and all new employees as they are hired. In addition, a membership application and payroll
deduction authorization form provided by the Union shall be given to each new employee as they are
hired by the Employer.
Section 9. Personal Damages
The Employer shall repair, replace or reimburse the employee, for any damage incurred to his
personal property, limited to clothing and eyeglasses, which was brought about as a result of an
attack or an accident which was through no faulty of his own, while he was carrying out the duties
of his job.
. .
Section 10. Safety Enforcement
No employee shall be required to perform work that endangers his, or any other employee's
health or physical safety under conditions which are in violation of the health or physical safety rules
or any Local, State or Federal health or safety laws. An employee's refusal to perform such work
shall not warrant or justify any present or future disciplinary action. .
.
Section 11. Disabled Emplovees
The Employer shall make an effort to place employees, who, through physical sensitivity or
otherwise, become partially disabled on their job, on work which they are able to perform.
Section '12: Parking
~.
The Employer shall provide adequate and safe parking facilities for its employees at the
various work locations.
Section 13. Temporary Employees
(a) Temporary employees shall be hired only to supplement the regular work
force in peak periods or emergencies. No temporary employee shall fill any established vacant
position, nor shall they be hired on a temporary basis to fill higher than entrance level positions
except when permanent employees in such entrance level positions are not available to fill such
positions on a temporary re-assignment.
(b) Any employee who is hired on a temporary basis and who is subsequently
transferred to permanent status, shall be credited with seniority for the purpose of all benefits of this
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I Agreement from his original date of hire as a temporary employee.
(c) Temporary employees shall receive the same rate of pay as probationary
employees within the same classification.
(d) Temporary employees shall not be members of the bargaining unit during
their first six months of employment. Upon completion of six months of employment, temporary
employees shall receive all benefits under the provisions of this Agreement except disciplinary
protection. Temporary employees shall commence to accrue benefits upon becoming bargaining unit
members (after six months of employment).
(e) Upon completion of six months of employment, temporary employees are
eligible to bid for permanent vacancies. The seniority date of a temporary employee shall revert
back to the original date of full time hire after becoming permanent.
Section 14. Car Use
No employee shall be required to use his own vehicle for City work.
Section 15. First Aid and CPR
. The Employer agrees to pay the cost of first aid and C.P.R. training to bargaining unitemployees not to exceed three (3) employees from each facility per course duration.
ARTICLE XVJII
STRIKES AND LOCKOUTS
Section I. Lockouts
No lockouts of employees shall be instituted by the Employer during the term of this .
Agreement. .
Section 2. Strikes
Pursuant to Section 210, sub-division I of the Public Employee's Fair Employment Act, no
public employee or employee organization shall engage in a strike, and no employee organization
(herein designated as Union) shall cause, instigate or encourage or condone a strike, slow down, or
any overt/action which would interfere with the efficient operation of the Wastewater Treatment
'Facilities.
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.ARTICLE XIX
SAVINGS CLAUSE
Should any Article, Section or portion thereof, of this Agreement be held unlawful and
unenforceable by a court of competent jurisdiction, such decisions of the court shall only apply to the
specific Article, Section, portion thereof, directly specified in the decision; upon the issuance of such
a decision, the parties agree immediately to negotiate a substitute for the invalidated Article, Section
or a portion thereof.
ARTICLE XX
MAINTENANCE OF BENEFITS
Any benefit presently in effect for employees covered by this Agreement will be retained and
remain in force for the tenn of this Agreement, except where such benefit has been otherwise
mutually agreed upon between the Union and the Employer.
ARTICLE XXI
EMBODUMENT OF AGREEMENT
This document constitutes the sole and complete Agreement between the parties, and Shall.
supersede all previous rules and regulatiqns and embodies all the terms and conditions governing the
employment of employees in the unit. The parties acknowledge that they have had the opportunity
to present and discuss proposals on any subject which i~.(or may be) subject to collective bargaining.
ARTICLE XXII
STATUTORY PROVISION
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS "
AGREEMENT REQUIRING ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
ARTICLE XXIII
TERMINATION AND MODIFICATION
This Agreement shall be effective for the period January 1, 2000 through December 31,
2001, or until the City contracts for the opemtion and maintenance of the Facilities with an outside
management concern. It shall be automatically renewed from year to year thereafter unless either
party shall notify the other in writing one hundred and eighty (180) days prior to the termination date
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I that it desires to modify this Agreement. In the event that such notice is given, negotiations shallcommence not later than one hundred fifty (150) days prior to the termination date; this Agreement
shall remain in full force and be effective during the period of negotiations and until such notice of
termination of this Agreement is provided to the other party in the manner set forth in the following
paragraph:
In the event that either party desires to terminate this Agreement, written notice must be
given to the other party not less than ten (10) days prior to the desired termination date, which shall
not be before the anniversary date set forth in the preceding paragraph.
ARTICLE XXIV
INCINERATOR OPERATION
Section I. Work Day and Work Week
The work week for employees in the Incinerator Operation shall consist of three (3)
consecutive twelve (12) hour days.
Section 2. Sick Leave
. Employees shall be allowed eight (8) hours of sick leave for each month of service. Sick
I
. leave shall be paid and charged at the rate offourteen (14) hours for each day of absence. Sick leave
I shall be earned by an employee for any month in which the employee is compensated for 80 or morehours of work.I
I Section3. Vacation Leave
Vacation leave shall be earned at the rate of 1.05 times the rate for regular employees.
Vacation leave shall be paid and charged at the rate offourteen (14) hours of each day of absence.
Section 4. Holidays
Employees in the Incinerator Operation shall receive the same holidays as all other
employees in the unit. If such an employee is not required to work on a designated holiday, h~ shall
receive straight time wages based upon his regular rate of pay for a period of eight (8) hours. If an
employee is called to work on a holiday he shall receive time and one half pay for all hours worked
on that day.
Section 5. Personal Leave
Employees shall be entitled to three 14 hour personal leave days each year, non
accumulative, to be used whenever needed. Arrangements for such leave shall be made by the
employee at least 24 hours in advance, except in case of emergency. Such leave shall be granted
without loss of pay, and shall not be deducted from vacation accruals or any other leave benefits.
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.Personal leave may be taken in not less than three hour increments. Any employee may convert all
unused personal leave to sick leave.
Section 6. Applicability
The above adjusted benefits are based solely on the fact that incinerator employees are
regularly scheduled to work overtime and are paid for forty-two (42) hours per week on a regular
basis. This special case has no implications or effects on the terms and conditions of employment of
regular employees.
ARTICLE XXV
NEW WORK RULE TO CLARIFY PRACTICE AND PROCEDURE WITH RESPECT
TO USE OF THE TIME CLOCK:
Each employee must punch in upon arrival to and departure from work; each time an
employee leaves the work site for personal business, the employee must punch out and subsequently
punch in upon his/her return to the work site. Failure to properly comply with this work rule may
subject the employee to discipline.
ARTICLE XXVI
.FAMILY MEDICAL LEAVE
Family leave shall be granted to an eligible employee to a total of twelve (12) work weeks of
leave during any twelve (12) month period for one or more of the following:
A. Because of the birth of a son or daughter of the employee and in order to take
care for such son or daughter;
B. Because of the placement of a son or daughter with the employee for .,
adoption or foster care;
c. In order to care for the spouse, son, daughter or parent of the employee, if
such spouse, son, daughter or parent has a serious health condition; and/or
D. Because of the serious health condition that makes the employee unable to
perform the functions of the position of such employee.
An eligible employee may elect or may be required to use accrued paid vacation, personal
leave or family leave of the employee for the leave provided under subparagraph A, B, or C above.
An eligible employee may elect or may be required to use accrued paid vacation leave, personal
leave or sick leave provided under paragraph C or D above for any part of the twelve week period of
such leave.
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The City shall maintain coverage as provided by the collective bargaining agreement for
health and dental insurance to an employee on leave pursuant to this section for the duration of the
leave and under the conditions coverage would have been provided if the employee had continued in
employment continuously for the duration of such leave. The City may recover the premium that the
City paid for maintaining coverage for the employee under such group health plan during any period
of unpaid leave if the employee fails to return from leave after the twelve (12) week period and (1)
the employee fails to return for a reason other than the continuation, recurrence, or (2) onset of a
serious health condition that entitles the employee to leave under subparagraph C or D above or,
other circumstances beyond the control of the employee.
Employees shall continue to accrue seniority during any period of leave.
Nothing contained in this provision shall otherwise limit the obligations of the employer or
the employee under the provisions of the Family Leave Act
4v!lv sl-IN WIlNESS WHEREOF, the parties hereto have set their hands this'llA day of~2000.
"
For the New York Council 66 and Local
1785, American Federation of State
County and Municipal Employees, AFL-CIO
For The City of Oswego
Committeeman
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